
Duluth Building Trades Health Fund 
 
 

Wilson-McShane Corporation 
Fund Administrators 

 
 

2002 London Road – Suite 300 
Duluth, MN 55812 
 

Telephone: (218) 728-4231 
Fax: (218) 728-4773 

Toll Free: (800) 570-1012 

 

WORKER WELLNESS PROGRAM BENEFIT 
 
Effective May 1, 2024, the Plan established a Worker Wellness Program (“WWP”) which provides eligible 
employees with a wage replacement payment when they take a day off from work for a Qualifying Leave. 
This benefit is only available to employees performing work under a collective bargaining agreement 
requiring contributions to the Plan for the WWP Benefit. Consult your applicable collective bargaining 
agreement to determine if contributions for WWP Benefits are covered by your agreement. The WWP 
Benefit is taxable.  

A. WWP Account and Webpage Access 

Various collective bargaining agreements provide that contributing employers will make a WWP 
contribution for each hour worked by employees covered by those agreements.  

The Plan Administrator will establish an individual WWP Benefit Account for each such employee where 
WWP contributions and benefit payments will be tracked. The Plan will establish an employee’s WWP 
Benefit Account once it receives a WWP Benefit contribution on behalf of an employee. Instructions for 
requesting payment of a WWP Benefit are set forth below in the section entitled “Claiming Your WWP 
Benefits.” 

You will access your WWP Benefit through the Plan’s webpage at 
www.duluthbuildingtradeshealthfund.com. The webpage provides the following information:  

 Eligibility status;  

 WWP Benefit balance; 

 The process to submit claims for WWP benefit payments.  

 Steps to self-certify that you have experienced a Qualifying Leave.  
 

You will need to provide a bank account and routing number for the Plan to electronically transfer your 
WWP Benefit to your bank account. You should receive the electronic transfer of the funds in your account 
within two to three days. Should you require a manual check for your WWP Benefit, contact Wilson-
McShane.    

 
There is no cap on the amount of WWP Benefits you may accrue and the amounts you accrue under the 
Plan rollover from year-to-year if they go unused. Your benefits will remain in your WWP Benefit Account 
if you switch to a different job with a contributing employer to this Plan. However, be mindful of the 
provisions in the “Termination of Eligibility and Forfeiture” section below.  

 
B. Eligibility for WWP Benefits 
 
You are eligible for a WWP Benefit if you meet the following requirements: 
 

 You are eligible for active coverage under the Plan;  



 You are covered by a collective bargaining agreement requiring hourly contributions for the 
WWP Benefit to the Plan; and 

 You have a balance in your individual WWP Benefit Account from which to receive 
reimbursement for a Qualifying Leave.  

 
Retirees and Non-Bargaining Unit Employees participating in the Plan under a participation agreement are 
ineligible for the WWP Benefit.   

 
C. Qualifying Leave 

 
WWP Benefits are payable for an eligible Qualifying Leave. An eligible Qualifying Leave day is defined 
as a day (or days) on which you are unable to work a normally scheduled day of work due to reasons such 
as:  

 Your physical or mental illness, treatment or preventive care; 

 A Family Member’s physical or mental illness, treatment or preventive care; 

 Closure of your workplace or a Family Member’s school due to weather or public emergency; 
or 

 Any other reason for which you did not work on a normally scheduled day of work.  
 
For purposes of this Plan, the term “Family Member” means the participant’s spouse, as well as any 
dependent child or qualifying relative of the participant as defined under IRS Code Section 152(a).  

D. Claiming Your WWP Benefits 

An employee that experiences a Qualifying Leave may submit a claim for WWP Benefits. To submit a 
claim you must:  

 Submit the amount of WWP Benefits you are claiming. The gross amount of the cash payment 
will be the lesser of: 1) the current value of your WWP Account; or 2) an amount that is equal 
to your Applicable Hourly Wage times eight hours for each day or if less than a full day, the 
actual number of hours of your Qualified Leave. From the gross amount of the payment, the 
Plan will deduct and pay applicable State and Federal payroll taxes and income tax 
withholding. The amount paid to you will be the net amount after deductions for taxes. If you 
do not have an account set-up to accept an electronic payment, the minimal payment is four 
hours. The “Applicable Hourly Wage” is the amount of your base wages under the collective 
bargaining agreement providing for contributions to the Fund.; and  

 Self-certify that you experienced a Qualifying Leave for the month for which you are seeking 
WWP Benefits;  

For example: 

o Bill’s spouse has surgery and requires his assistance post-surgery. 

o Due to the surgery Bill takes one day off to care for his spouse.  

o Bill is eligible for active coverage, has $1,000 in his WWP Benefit Account and his 
“Applicable Hourly Wage” is $40.00 per hour.  

o Bill has experienced a Qualifying Leave and his WWP Account Balance is sufficient to 
satisfy his WWP Benefit claim of $320.00 (8 hours x $40.00 per hour).  



 
You must submit a claim for work you missed in any calendar year no later than January 15th of the 
following calendar year. If you fail to timely submit a claim with respect to a period of missed work, you 
will not be able to make a claim for that missed time. However, your unused WWP Benefit Account balance 
carries forward into the following calendar year.  

 
WWP Benefits are taxable income to you. The Plan will issue you an annual IRS Form W-2 detailing the 
amount of WWP Benefits you received in a calendar year and the amounts of taxes that were withheld from 
your WWP Benefit payments.  

 
E. Termination of Eligibility 
 
Once you become eligible for a WWP Benefit, you remain eligible until your eligibility is terminated under 
the provisions below.  
 
Your eligibility terminates for WWP Benefits upon the earliest of the following: 
 

 The date the Health Plan is terminated. 

 The date you begin working for an employer in an industry covered by the Plan that is not a 
Contributing Employer. 

 You are deceased though your unused WWP balance (if any) will be paid to your estate.  

 The date on which a) you are not eligible for active benefits under the Plan and b) the Plan has 
not received contributions on your behalf during the preceding thirty-six (36) months.  

 Within thirty-six (36) month after you have:  a) filed your retirement paperwork with the Plan 
Administrator, and b) no longer have active coverage under the Plan (active coverage includes 
coverage via a drawing down of your hours bank and making self-payments).  

 
When your eligibility terminates, you may regain eligibility only by meeting the requirements for Eligibility 
for WWP Benefits. The amounts remaining in your account when your eligibility originally terminated due 
to one of the above noted events are reduced to zero and those amounts will not be reinstated if you re-
establish eligibility.  

 


